RMP 2020 GRC Filing Requirements

R746-700-22.D.25
Employee Costs – Incentive Plans: Complete copies of bonus programs or incentive award programs in effect for the utility for the Base Year, the prior Historical Year, the Test Period and To Date.  Identify incentive and bonus program expenses incurred in the Base Year, the prior Historical Year, the Test Period and To Date and identify the amounts included in the Test Period.  Identify the accounts charged.  Identify incentive and bonus program expenses charged or allocated to the utility from affiliates or the parent company in the Base Year, the prior Historical Year, the Test Period and To Date.
Response to R746-700-22.D.25
Please refer to Attachments R746-700-22.D.25-a, b and c for the Company’s 2018, 2019 and 2020 Annual Incentive Plan documents, respectively. The plan for 2021 has not been prepared. The following are descriptions of bonus programs or incentive aware programs in effect for the company’s base year, current to date and prior historical year.

PacifiCorp has short-term and long-term incentive compensations to reward the achievement of significant annual corporate and business unit goals. The short-term performance programs include the annual incentive plan and performance awards. 

· Annual Incentive Plan (AIP): Under PacifiCorp's AIP certain individuals are eligible to earn an annual discretionary cash incentive award, which is determined on a case-by-case basis and is not based on a specific formula or cap. There are a variety of factors in determining AIP, including individual performance, PacifiCorp's overall performance and contribution to the overall performance. The evaluation of performance uses financial and non-financial objectives, including customer service, employee commitment, environmental respect, regulatory integrity, operational excellence and financial strength, as well as response to issues and opportunities that arise during the year. Approved awards are paid prior to year-end.
· Performance Awards: In addition to the annual awards under the AIP, PacifiCorp may grant cash performance awards periodically during the year, to reward the accomplishment of significant non-recurring tasks or projects. These awards are discretionary.

· Long-term incentive Plan (LTIP): PacifiCorp’s LTIP is designed to retain key employees and to align PacifiCorp's interests and the interests of the participating employees. The LTIP provides for annual discretionary awards based upon significant accomplishments by the individual participants and the achievement of the financial and non-financial objectives previously described. The goals are developed with the objective of being attainable with a sustained, focused and concerted effort and are determined and communicated by January of each plan year. PacifiCorp’s in-direct parent company, Berkshire Hathaway Energy’s Chairman (BHE) and PacifiCorp's Presidents approve eligibility to participate in the LTIP and the amount of the incentive award. Awards are finalized in the first quarter of the following year. These cash-based awards are subject to mandatory deferral and equal annual vesting over a four-year period starting in the performance year. Participants allocate the value of their deferral accounts among various investment alternatives. LTIP payments are not included in regulated results. 
For total company AIP and performance payments, excluding LTIP payments made by PacifiCorp, please refer to Attachment R746-700-22.D.25-d showing the prior historical calendar year 2018 and base calendar year 2019. Current year to date information is not available as AIP and performance payments primarily occur at the end of a calendar year. The accounts associated with AIP and performance payments are generally charged to FERC Accounts 500-935, operations and maintenance expense and FERC Account 107, Construction work in progress. 

PacifiCorp objects to the request for historic and base year LTIP costs as these are not included in regulated results and not part of the general rate case or pertinent to this docket. Without waiving any objections, the company responds as follows:
The following table provides LTIP costs for the prior historical calendar year 2018 and the base calendar year 2019. These costs are recorded in FERC Account 426.5, Other deductions.
	GL Account
	CY 2018
	CY 2019

	500851, LTIP Expense
	5,781,684.21
	4,759,935.71

	500852, LTIP Expense-Trust Earnings
	(1,034,202.53)
	1,990,022.48


