RMP 2020 GRC Filing Requirements

R746-700-22.D.21
A list of compensation and benefit studies the utility has for the Base Year, the prior Historical Year and To Date and indicate which of the studies were used (if any) in projecting the compensation and employee benefit costs for the Test Period. 
Response to R746-700-22.D.21
The Company continually strives to prudently manage its operations and maintenance and administrative and general costs in order to mitigate the impact on customer rates. The Company must balance the need to keep rates low with the need offer competitive compensation and benefit packages in order to retain and attract competent and qualified personnel to manage and operate the system. To that end, the Company continues to align its compensation with the labor market by participating in the major national surveys. The Company uses Mercer, Aon Hewitt and Towers Watson, both general and energy services specific, for benchmarking its jobs.

The Company relies on health and welfare actuaries to determine medical trend and costs for the benefit plans.
