Medical, dental, vision, life insurance, disability, and 401(k) and continued with frozen retirement benefits were offered to employees during the base year.  

2019 Health and Welfare Plan Design Changes

CDHP Plan design (for all employees exceptLocal 125, Local 77 and Local 57):
· Increased employer fixed H.S.A. contribution for nonunion employee increased from $400 single/$800 family to $500 single/$1000 family and wellness benefit decreased from $350 single/$550 EE&Sp or EE&Fam or $450 EE&Children to $250 single or EE and Child or $350 for Employee and spouse or Employee and famly.
· Based on Local 659 collected bargaining agreement employer fixed H.S.A. contribution decreased from $500 single/$1000 family to $450 single/$900 family and wellness dollars increased from $300 to $400.
All Medical coverage (except Kaiser HMO)
· Added programs under all prescription plans 

· Advanced Opioid Management Program

· Rate Condition Care Value Program

· Advantage Plus and Adjunctive Speciality, Drug Quanity Management and Step Therapy program

· Add a benefit to Applied Behavior Analysis (ABA) providing care under a licensed physician, licensed psychologist or cerfied behavior analyst.

· Increase infertility coverage from $5,000 to $15,000

· Removed dependent eligibility from 19-23 student status requirement and increased coverage to age 26.

Life Insurance carrier changed reflecting in some age bracket rate descreased and some increases.

Vision
· Added a new buy up vision plan 

· Frames and lenses each calendar year.

· Material copay decreased from $25 to $10

· Anti-reflective Coasting decrease from $41 to $25

· Frame allowance increase from $150 to $250 and allowance at Costco increase from $80 to $135; featured frame allowance from $170 to $270

· Contact Lenses incrase from $155 to $200

2019 401(k) 
No changes to report.
2020 Health and Welfare Plan Design Changes

CDHP Plan design (for all employees except Local 77 Local 125 and Local 57):

· Increased employer fixed H.S.A. contribution for nonunion employee increased from $500 single/$1000 family to $600 single/$1200 family and wellness benefit decreased from $250 single/$350 EE&Sp or EE&Fam or $450 EE&Children to $200 single or EE and Child or $300 for Employee and spouse or Employee and famly.

· Based on Local 659 collected bargaining agreement employer fixed H.S.A. contribution decreased from $450 single/$900 family to $450 single/$900 family and wellness dollars increased from $400 to $500.

· Prescriptons for some chronic conditions changed to the no cost share.

All Medical Plans

· Removed Embryo storage fee as a covered benefit.

Reduced Dental and vision Part time rates to pay the same as a full time employee.

The family cost sharing of the medical plan for non-represented employees continued at :

Non-union

79%/21%
2020 401(k) Plan 
Local 57 members with 1 to 4 years of service recive matching contributions of 85% of the first 4% of base pay contributed (increased from 85% of the first 3% of base pay contributed) effective January 1, 2020.
