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MDR_22 D.22	Miscellaneous Information.
	
Employee Costs – Employee Levels. Describe, in detail, material employee reductions, employee severance plans, or early retirement programs conducted or anticipated by the utility during the Base Year, the prior Historical Year, and To Date and as projected through the end of the Test Period that are and are not reflected in the application.  If anticipated, but not reflected in the application, explain why they are not included. This should provide information on major plans or programs beyond cost management efforts undertaken in the normal course of business.  This should include, but not be limited to, a detailed description of the plan, number of employees offered or projected to be offered early retirement or severance, number of employees accepting or projected to accept early retirement or severance, projected cost savings and costs associated with the program.  For costs incurred, identify the amounts, by FERC account, and the dates the entries were booked.

Answer:	In 2019 a Voluntary Retirement Program (VRP) was offered to eligible employees in March 2019 who satisfied certain eligibility requirements. An accrual was made in 2019 for the costs of the VRP. An additional $141,204 was expensed in December 2020 to FERC account 920 to true up the accrual entry made in 2019.  



Prepared by:	Mike Rawlins, Senior Financial Analyst, Dominion Energy Utah 
